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Table ES1 Total Economic Impact in % of GDP Due To Absenteeism, Presenteeism,
and Early Retirement

2015 2030
Early Absenteeism  Total absenteeism Early Absenteeism + Total absenteeism
retirement due + presenteeism + presenteeism + retirement due presenteeism  + presenteeism +
to ill health early retirement to ill health early retirement
Australia 29% 4.4% 7.3% 3.0% 4.5% 7.5%
Brazil 2.2% 5.1% 7.3% 2.7% 5.4% 8.1%
China 2.1% 3.3% 5.4% 2.7% 3.7% 6.4%
Colombia 2.3% 4.6% 6.9% 2.7% 49% 7.6%
India 2.5% 4.6% 7.1% 29% 4.8% 7.7%
Indonesia 2.4% 4.6% 6.9% 3.0% 4.8% 7.7%
Japan 3.2% 3.8% 7.0% 3.9% 4.1% 8.0%
Kenya 1.9% 4.4% 6.3% 22% 4.6% 6.8%
Malaysia 1.8% 45% 6.3% 22% 49% 7.1%
Mexico 1.8% 3.5% 5.3% 2.4% 3.5% 5.9%
Peru 2.2% 4.8% 7.0% 2.8% 5.0% 7.8%
Philippines 2.4% 5.1% 7.5% 2.6% 5.2% 7.8%
Poland 3.0% 4.6% 7.5% 3.5% 5.0% 8.4%
Saudi Arabia 0.7% 5.7% 6.4% 1.0% 6.7% 7.7%
Singapore 22% 3.2% 5.4% 2.3% 3.4% 5.7%
South Africa 2.1% 4.7% 6.8% 22% 4.9% 7.0%
Turkey 1.8% 5.2% 7.0% 2.4% 5.5% 8.0%
gtg'tfg 3.3% 5.0% 8.2% 3.0% 5.1% 8.1%
Source: Victoria Institute for Strategic Economic Studies estimates.
P” { 2016 J 4 0 ° HE A LANBD THE ECONOMY The Impact of Wellness on Workforce

2

40

Productivity in Global Mar ket s ©



LN
Ce
<
—_—3
D
<
MD»n
~
-3
—_—
A

<

>

—_—
N
>

MoA \

135,000 140,000 145,000 150,000 155,000 160,000

165,000 170,000 175,000

( p<0.05

60%

41



12

10

N N> N>
N

2021

A 2021

114




2019 J N 0 pVP 2019 J N 0 v
80 70.8 70.1 15 13.9 13.4
65.6 12.3
60 56.3 10.1
10
40
5
20
0 0
i 2021 i T A 2021 i T 42021 [N i 2021 i T4 2021 i T 2021 TuN
p 500 P p 500 P
201 8\
100
78.2
80 2N b b vY T uN 24 AT
https://  www.mhlw.go.jp/toukei/itiran/roudou/jikan/syurou/20/dl/gaiyou01.pdf
60
2 A Y a & AN 2018~ A ¥ A& a
4
0 https://  www.mhlw.go.jp/content/12400000/000686037.pdf
20 2 A ¥ a oA oA A
[ W
0 (¥] £y Y
i 2021 i A 2021 § A 2021 VR 21 A AT AN i ) oA

p 500 P



https://www.mhlw.go.jp/toukei/itiran/roudou/jikan/syurou/20/dl/gaiyou01.pdf
https://www.mhlw.go.jp/content/12400000/000686037.pdf

\

J&J ©° Our Cr edo°*—

Our Credo

We believe our first responsikility is to the doctors, nurses and patients,
to mothers and fathers and all others who use-our products and services.
In meeting their needs everything we do must be of high quality.

We must constantly strive to reduce our costs
in order to maintain reasonable prices.

Customers' orders must be serviced promptly and accurately.

Our suppliers and distributors must have an opportunity
to make a fair profit,

We are responsible tfo our employees,
the men and women who work with us throughout the world.
Everyone must be considered as an individual.

We must respect their dignity and recognize their merit.
They must have a sense of security in their jobs.
Compensation must be fair and adequate,
and werking conditions clean, orderly and safe,

We must be mindful of ways to help our employees fulfill
their family responsibilities.

Employees must feel free to make suggestions and complaints.
There must be egual opportunity for employment, developrment
and advancement for those qualified.

We must provide competent management,
and their actions must be just and ethical.

We are responsible fo the communities in which we live and work
and to the world community as well.
We must be good citizens — support good works and charities
and bear our fair share of faxes.
We must encourage civic improvements and better health and education.

We must maintain in good order

the property we are privileged to use,

protecting the environment and natural resources.

Qur final responsibility is to our stockholders.
Business must make a sound profit.
We must experiment with new ideas.
Research must be carried on, innovative programs developed
and mistakes paid for.
New equipment must be purchased, new facilities provided
and new products launched.
Reserves must be created to provide for adverse times.
Wwhen we coperate according to these principles,
the stockholders should redlize a fair refurn.
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ESG, i
Environmental (E) Social (S) Governance (G)
Klimate change Aworking conditions, including slavery and child labour Aexecutive pa
pay
Kyreenhouse gas (GHG) emissions Aocal communities, including indigenous communities Aoribery and corruption
Aesource depletion, including water Aonflict Koolitical lobbying and donations
Awvaste and pollution Aealth and safety Aoard diversity and structure
Aleforestation é Aemployee relations and diversity /h Aax strategy @
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News Release Ky umise_ AL -

0216 ANNE
. Evaluation Summaries for the 2021 Certified Health & Productivity
s . i o A
el 202“7(&5;&1?;:7% NDVIORWIR Management Outstanding Organizations Recognition Program

SR M HRER RO R~ (Large Enterprise Category [White 500]) Have Been Published

SOTRERBELTHE S R CRADBENBEMENLT. CRABHFERROR - Promgting corporate disclosure of information on health and productivity management
MERFLLTRA, BEOGHRAHSLBRETIRAER ) OD@H EA STV -
THEETIE. EROBEEBAOREE ESC OEATRMRAVAFET IBHE

PRONDIP. EHORKEEIMTIT—SLERARGE THEMTT oL - -+
June 17, 2021

BEGOTVET
ECT AHOBRBRRE RADILITACLEBNIC, TRESREREA 2021(X
RREABRORT A 500)1055 ., MR- 441 ZADFEY 7Y —(1—F/< B Manufacturing, Information, and Distribution/Service Policy

v =M ELMLLET

‘With the value of health being reaffirmed throughout sodiety because of the COVID-19

HEZ2—RYY—RIZRLST. 5 A 10 BISEMRMSEEH 2021 RELR 48 20D . ) L K .
pandemic, more and more companies, etc. are viewing their employess’ health as an

REYY—(I4—F/ =R EABLTVET

I 8515 2021 QR EH 7 —ERBLELS asset, and investing in it from a business-management perspactive through health and
L mE-ER productivity management. In recent years, institutional investors hawve also been
SRFOREREODMAREBETOTESHT I RRREERE BT evaluating companies' efforts toward health and productivity management from the
EARE R MOLTEY (BFERIL 25232 N), WI-BRFHRBEEMAT D 225 55 standpaint of ESG, and it has bacome important for companies to disdose information on
D35 8 MEHASERNEETILE  ERAD) -T2 I ho=—DEHEE B - N c -

MED 1 DELTRMERERBLTOET, their health and productivity management in a form that can be usad for comparisons.
TR )(E ESGURI-#E-H /S FUR) MEO S IS5 THY, Fr-SMHAT

Ehtza—RL—bH/F R0
REAENENILE, ERE

SELTHERADRE- HBRA~OREILD Therefore, with the aim of highlighting the progress of each company's efforts, METI has
5 REIOGESIHBONBE>TVEY,

COE. RERE BT IMEBFEREL. RRLEAT— IR —SRESN R published the evaluation summaries (feedback sheets) for the 441 enterprises that gave
MEBMTHCLEENIC, FEROMRASRERZA 2021(KRMEZABM R4 their consent out of all thoze involved in the 2021 Certified Health & Productivity
F500)105%. BROERE B 41 HORRBLXWTODERRI-E 5B Management Qutstanding Organizations Recognition Program {Large Enterprise Category
Y—(D4—F SIS —RERMVNLET. (Z0) 441 HOKE 6 A 15 BHAOHE I
B8 249 F) [White S007).

Motz: Ahead of this news release, the evaluation summaries (feedback sheets) for 43
BEY2Y—(04—Fs%o—h) 1 Nol~Noi00 companies selected for the 2021 Health & Productivity Stodk Selection were releasad on

BEYY—O4—F1899%—F 3P No101~No200

BEY ) —(24—F13225—h)3) No.201~No.300
BEYY—(24—F/$992—h)@ No301~No400
e A 1. Purpose and background

https://www.meti.go.jp/press/2021/06/20210617002/20210617002.html https://www.meti.go.jp/english/press/2021/0617_001.html
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AN
WHOHPQ: HPQ Employee Version

B13. On ascale from 0 to 10 where 0 is the worst job performance anyone could have at your job and 10 is the
performance of a top worker, how would you rate the usual performance of most workers in a job similar

to yours?
Worst Top
Performance Performance
0 1 2 3 4 5 6 7 8 9 10
@) @) @) O O O @) @) @) @) @)

B14. Using the same 0-to-10 scale, how would you rate your usual job performance over the past year or two?

Worst Top
Performance Performance

0 1 2 3 4 5 6 7 8 9 10

@) @) @) O O O @) @) @) @) @)

B15. Using the same 0-to-10 scale, how would you rate your overall job performance on the days you worked
during the past 4 weeks (28 days)?

Worst Top
Performance Performance

0 1 2 3 4 5 6 7 8 9 10

@) @) @) O O @) @) @) @) @) @)

Harvard Medical SchadlNorld Health Organization Health and Work PerformaQaoestionnaire
https://www.hcp.med.harvard.edu/hpg/info.php
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The concept of health and productivity management,

improving empl oy eleslth and vitalty and
corporates’  productivity, can enhance corporate
performance and value in capital markets and can

extend healthy life expectancy in the aging society
each country has faced. Companies that that invest in

health and productivity = management are typically
more profitable and exhibit lower volatlity as
compared to their peers. APFF recognizes the
importance  of these concepts and promotes the
investment in_companies _active on health and
productivity management
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Hbealth and

B20 Tokyo Summit Joint Recommendations
"Society 5.0 for SDGs"

B20 Tokyo Summit

Joint Recommendations 1. The most immment challenges at a globallevel ... ..
2. Realising "Soctety 5.0 for SDGS" ..o
3. B20 Tokyo Summit Prineiples ...
II. Policy recommendations to realise Society 5.0 for the SDGs ...
"S()Ci(’f.]' 5.”_f()l‘ SDGs" 1. Digital Transformation for Al ...
(1) Develop policy frameworks to utihise data_._.___.______
(2) Promote mnternational cooperation m the field of c)hersecunr\

)

(3) Accelerate digital transformation throughout society .

(4) Promote Al utilisation with trust.................oo
(5) Launch real world projects. ... ..o

2. Trade and Investment for All ...
(1) Reform the WTO SO UUS
(2) Strengthen inter

15 March 2019 tonalrules

(4) Promote cross-border investment..............coooooieiee
3. Energy and the Environment for AN

4. Quality Infrastructure for Al

5. Future of Work for Al
6. Health and Well-being for Al ..
1
(’)
3

Promote digitalisation.. ..o
Universal Health Coverage ... ..
Improve pandemic preparedness and response .

(3) Establish comprehensive and high-standard FTAS .........cocooiioiiiiincncnes

(1) Effective mobilisation of financial resources
(2) Take measures to promote the quality infrastructure .

4) Support business' voluntary initiatives to mmﬁreheahhand roducn ity management .2

I.  Basic Recognition of the World Economy and OQur Vision of a Future Society 1

e B - R R S R

(1) Realise low enmssions m the society on a global scale and 1n the long-term .. 13
(2) Establish a Sound Material-Cycle Soctety ...
(3) Realise a soctety m harmony withnature

(5) Ensure healthy hives and promote well-bemng in the era of aging populations. 20

7. Imtegrity for ALl ... 21
IIL. Businesses for All ... 22
1. "B20 Business \rch‘lllial'} Action Plan" . eeeeeeeeecnecneenens 22
2. Enhance communication with relevant stakeholdels as 1pp10p11'ne e 23
IV, Conclusion. ... e .23

(4) Support business' voluntary
Initiatives to promote health and
productivity management

Improving empl| oy ees
vitality can enhance not only
corporate performance and value
In capital markets but also extend
healthy life expectancy in ageing
societies and promote social
inclusion . The G20 is expected to
support busi nesses
initiatives to promote health and
productivity management.

h

\Y

p A7 P B20 Tokyo 2019

HP http://b20tokyo.org/documents/pdf/Joint_ Recommendations_eng.pdf
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