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ṕ Ṗ

¸

Å Ḳ
Å Ḳ
Å Ḳ2021 2 12 Ṍ2 16
Å Ḳ 10,000 ṕ Ḳ6,785 Ḳ3,215 Ṗ
Å Ḳ ṕ42,175 10,000 23.7 ṾṖ
ẑ ṕ Ṗ 2

Å Ḳ

῟ᴮ 1.33 ** 0.07 **

ḧ ῟ᴮ 6.22 ** 0.31 **

›῟ᴮˢ +ḧ ˣ 7.55 ** 0.38 **

╥―: Ặ σΰ ›῟ᴮˢ +ḧ ˣ 7.94 ** 0.40 **

̞   **: p <0.01, *: p <0.05

ᴟ ᵕṑ

ἰ ˢṄ ˣ
ᵕṑἰ

Ṯ ṯ

Å Ḳ

Å Ḳ

ṕ Ṗ

ṕ 1 Ṗ

Å Ḳ
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¸ ỉ

Ӹ

Ӹ

38.1 21.7 10.9 9.3 43.8 23.9 24.2 10.9 21.4 26 44.2 2.5 0

18 15.3 2.3 6.7 49.6 31.3 44.5 18 22.4 11.9 18 0.3 8.3
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ṕ%Ṗ

ỜḰṕ Ṗ ӷ (ễ )
ỜḰṕ Ṗ Ӵṕ3 Ṗ

N 1399 N 1000
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60%

23%

7%

( )
( )

N=1,399
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ṕ 3 Ṗ

1. 

2. 

ü ṕ Ṗ 500
ü ṕ Ṗ

Å

Å

3. 

ü ṕ Ṗ

ü

Å ESG º º

¸ 1.
2. 3.

ü

ṕ Ṗ
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Governance (G) 
Åexecutive pay

Åbribery and corruption

Åpolitical lobbying and donations

Åboard diversity and structure

Åtax strategy

Environmental (E) 
Åclimate change

Ågreenhouse gas (GHG) emissions

Åresource depletion, including water

Åwaste and pollution

Ådeforestation

Social (S) 
Åworking conditions, including slavery and child labour

Ålocal communities, including indigenous communities

Åconflict

Åhealth and safety

Åemployee relations and diversity

ṕ ṖUNPRI Web

¸ ESGṕ Ṗ ºSº
ESG

¸

ễṨểḰ

ễỄ

ỄṨễḰ

ESG

ểḰ ṨESG
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¸ (AXA) ESG
ESG

ṕ Ṗ2019 1 8

ESG
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¸

ṕ Ṗ Ễ 5 10
2021 48 6 17 500 9 441

HP ṕ8 31 7 Ṗ
¸ Excel

https://www.meti.go.jp/press/2021/06/20210617002/20210617002.html

2021 6 17
2021 ṕ

ṕ 500ṖṖ

https://www.meti.go.jp/english/press/2021/0617_001.html

ểḰ Ṩ
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ṕ Ṗ6 18 5

Å ESG ṕSṖ

Å

ṕ Ṗ5 25 SBI HP

É

ṕ Ṗ

3
500
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¸

3

ểḰ Ṩ
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¸ 3
ṕ Ṗ

ỄḰ Ṩ

ẑ 64



WHO-HPQ: HPQ Employee Version

Harvard Medical School, World Health Organization Health and Work Performance Questionnaire

https://www.hcp.med.harvard.edu/hpq/info.php 65

https://www.hcp.med.harvard.edu/hpq/info.php


ễḰ Ṩ ṕEṖ

ṕ Ṗ

¸ ESG E ṕ ểṖ
ṕ ỄṖ ṕ ễṖ
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ẑ
ṕ 3 5 26 Ṗ

Ṯ 2021 HD ṯ

¸
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HP ḵ
https://www.meti.go.jp/policy/mono_info_service/healthcare/downloadfiles/kenkokeieiyuryohojin2021_jireisyu210325.pdf

¸ 2021

¸

Ṯ ṯ

70



Ẋ 2015 ¬ ṕ Ṗ º

Ẋ 2016

2018

Ẋ2018 ể

400

ṇ

7,335 8,097 
12,512 12,214 

14,777 

0

10,000

20,000

2016 2017 2018 2019 2020

ὲῴὊְϯЖНϱЃ˔ יּ

223 

775 
1025

1,303 

0

500

1,000

1,500

2018 2019 2020 2021

ὲῴὊְϵϺІО˔ЕϯЖНϱЃ˔ יּ

ṇ ṇ ṇ

ṟ Ṡ
ḱ ︣

ṟ Ṡ
ḱ וֹ
ḱ וֹ ︡
ḱ ḭצּ ḱ

︡ ḭ

ṟ Ṡ

ḱ2017 פּ E ṇ

פּ צּ

ḱ2019 1 פּ Ễ

2021 7 ṇ

ṟ Ṡ
ḱ קּ
ṟ Ṡ
ḱ ḱ וֹףּ ḱ

ẑ Ị

ễ

Ệ
ẑ Ị

ể

Ễ
CBT

260

2019

ṇ

ḭ
פּ

Zoom

2021

ḭ פּ צּ

96Ṿ
צּ

ṕ Ṗ ṕ 3 2 Ṗ

¸
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Ṯ ṯ
¸ Ḳ
¸ Ḳ ệ
¸ Ḳ48 ṕ 3 2 Ṗ

Ṯ ṯ
¸

¸

¸

ṕ Ṗ

Å

Å

Å

ü

ü

Å

Å

Å

ể
ṕ 2 8 3 Ṗ

ễ

ṕ 2 9 Ṍ10 4 Ṗ
2021

Ễ
ṕ 2 11 4 Ṗ

ể
ṕ Ṗ

ṕ Ṗ

ễ
ṕ 3 3 25 ṕ ṖṖ

25%

8%

56%

11%

Ṯ ṯ

¸

ệ

¸

ṕ Ṗ ṕ 3 2 Ṗ
72



֓

ṕ Ễ Ṗ

Ṯ ṯ

Ẇ ṙ Ṛ
Ṇ ṙ Ṛ

Ṯ ṯ

Ẇ ṙ Ṛ
ẓ ṙ Ṛ

ẑ

ṙ Ṛ

Ợ

)

ṕ Ỉ Ṗ ṕ Ṗ ṕ Ԅԋԏԁ֣֩֘֫֩Ṗ

ṙ Ṛ
( )

( 500) ṙ Ṛ

ṕ Ṗ ṕ 3 9 Ṗ

¸
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֓

¸ 3 3
ể

ṕỄỂṌỈệ Ṗ

ể

ṕ Ṗ

Ṍ Ṍ

ṕ Ṗ ṕ 3 9 Ṗ

11 ( 3 10 1 ) ể

ṕ Ṗ

ổỚởỚ

ṕ2021 3 30 Ṗ
ṕ2021 7 Ṗ

( )

ṕ Ṭ Ṗ
JAL Wellnes ẀTravel

ồớ

Safety Pass 74
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¸ 8 or
2 1

ICT

¸

ṕ Ṗ
ṕ Ṗ

2019 9 Ḯ 298 צּ
ṕּל 268 ṖḮṡ ︢ ḱ

︣ Ṣפּ
ṡ צּ צּ קּ ︡ שּשּ
ṕ Ṗ Ṣ Ḯ

2019 7 Ḯ 341 צּ Ḯ57
︡ḭ ḭקּ Ḯ 76



ṕAPFFṖ

¸ APEC ABAC
ṕAPFF: Asia -Pacific Financial Forum Ṗ 2019 ể

ṕ
Ṗ APEC

90
¸ APFF

ṕAPFFṖ

2019 1 28

Session 1 ḲAPEC
Session 2 Ḳ
Session 3Ḳ
Session 4 Ḳ

The concept of health and productivity management,
improving employees health and vitality and
corporates' productivity, can enhance corporate
performance and value in capital markets and can
extend healthy life expectancy in the aging society
each country has faced . Companies that that invest in
health and productivity management are typically
more profitable and exhibit lower volatility as
compared to their peers . APFF recognizes the
importance of these concepts and promotes the
investment in companies active on health and
productivity management .

APFF ṕ Ṗ

77



ṕ ṖB20 Tokyo 2019 HP http://b20tokyo.org/documents/pdf/Joint_Recommendations_eng.pdf

B20 Ḳ

¸ 2019 3 B20 Tokyo Summit ṕHealth and 
Productivity Management Ṗ

(4) Support business' voluntary 
initiatives to promote health and 
productivity management

Improving employees  health and 
vitality can enhance not only 
corporate performance and value 
in capital markets but also extend 
healthy life expectancy in ageing 
societies and promote social 
inclusion . The G20 is expected to 
support businesses  voluntary 
initiatives to promote health and 
productivity management.
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G20

¸ 2019 7 1 Ṍ2 G20 ṕ6 30 Ṗ
º G20 Officials and Industry Round Table on Health 

and Productivity Management and Value Based Healthcareºṕ
Global Health and Human Resources Knowledge Partnership Ṗ

¸ G20

2019 6 30 ṕ Ṗ16:00~19:00

3ú3 lab future

Global Health and Human 
Resources Knowledge Partnership

B20Japan Global 
Business Coalition

ẇ
ẇvalue -based healthcare

Ḳ

Ḳ
Ḳ

ẑG20official G20
Ḳ
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¸ JETRO ṕCOYLEṖ 2019
2019 2 1

¸ 2020 2 2 15

4

10 12

1 2

COYLE JETRO JASTECA

IPS SLMA

2 1 2019 2 13 2 2020 2 25

B.M.I.C.H exhibition & convention centre

COYLE JETRO

IT

Å

Å

Å 1 1

BSI -PAS3002

Å

Å

1

ṕ ṖJETRO

SRI LANKAN CORPORATE HEALTH Ẁ PRODUCTIVITY AWARD
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ẊExcellence in Corporate Health 
Achievement Award ṕ Ṗ
Å Ḳ ṕACOEMṖ
Å Ḳ

ü 1996

ü

Ệ

ü 500
ü ḲAmerican Express, JOHNSON 

& JOHNSON

ẊCorporate Health Standard ṕ Ṗ
Å Ḳ ṕ Ṗ
Å Ḳ

ü Healthy Working Wales
well -being

ü 50
ü 4

ü ṕ Ṗ ṕ
Ṗ Ễ

ü 3

ṕ ṖACOEM HP

ṕ Ṗ The Corporate Health Standard HP

ẊCorporate Health Award ṕ Ṗ
Å ḲEUPD Researchṕ Ṗ

Handelsblatt ṕ Ṗ
Å Ḳ

ü 2009

ü 5,000

ü

ü

ṕ Ṗ Corporate Health Award HP
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Workforce Disclosure Initiative (2020), Workforce Disclosure in 2020: Trends and Insights

2017
Workforce Disclosure Initiative

ṕ ỉ 53 Ṗ

¸ 2017 34 2020 141
ṕ ṕ55 Ṗ ṕ17 Ṗ ṕ16 Ṗ ễ Ṗ

¸ Ḳ
ü

ü

ü

ü

ü ṕ Ṗ

¸ 2020 40%
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Ẋ ṕ Ṗ

¸ Ḳ ṕOECDṖ

¸ ḲOECD Workforce Disclosure Initiative ṕWDIṖ

¸ Ḳ
ü

ü

ü

ü ESG NGO
ü

¸ Ḳ2022

ỚỐỎỏ

Å
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ṕ Ṗ
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Ẁ
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Å
Ṅ

Å

Ḳ

Ḳ

PDCA

ể

Ễ

PDCA
ễ

Ệ

PDCA

Ṅ

ẑ
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Å 10

1Ḱ
Ẋ ḭ
Ẋ ḭ

2Ḱ
Ẋ וֹףּ
Ẋ

3Ḱ ךּ
Ẋ ḱ
Ẋ צּ

4Ḱ נּ
Ẋ
Ẋ ḭ ḭ

5Ḱ נּ
Ẋ ḭ
Ẋ
Ẋ

6Ḱ נּ
Ẋ ḭ
Ẋ

7Ḱ נּ
Ẋ ḭ
Ẋ

8Ḱ נּ
Ẋ ḭ

9Ḱ
Ẋ
Ẋ ṇ
Ẋ ṇ

10Ḱ ︣
Ẋ ḱ
Ẋ ︣
Ẋ ḭ
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Å ṕExcel Ṗ

ü

ü

ü

ü

ü
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˲ ЫАФ˳

ỘԌ χ

ỘԌ χ ỡ

Ấ

ʿ60̋ʺ 40̋
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Ṅ
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Ṅ
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¸ Q&A
3 3

Q&A

Q&A

ü 50
300

ü HP
https ://www.meti.go.jp/policy/mono_info_service/healthcare/kenkoutoushi_kanrikaikei_guideline.html

1. Ḳ Ḵ

2. 

-1. Ḳ

-2. Ḳ

-3. Ḳ

-4. Ḳ

3. 

QḲ Ḵ

AḲ

QḲ

AḲ
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ṇ

ẑ Ḳ

ẑNDB Ḳ ṕ Ṗ

Ẍ

2018 NDB

2021

Ẍ

ẑ
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щ

2021

ṇ ṕ2021 Ṗ

︣

ṇ ṕ2021 Ṗ

2021 2022 2023 2024
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2021

Å 2021 ṇ ḭ2020 ḭ ḱ ṇ ṇ ṕNDBṖ
︡ḭ ︣ Ḯ

ü

ü ḱ טּ ệ ṕ ḭ ḭ ḭ ḭ Ṗ

ü ệ ṕ ḭ ḭ ḭ ḭ Ṗ

ü ṕ ḱ ḱ Ṗ

Å כֿ 2018 3 ṇ ︡ḭ ṇ ךּ צּ קּ
ךּ כֿ פּ ḭ ︡ Ḯךּ

ṇ ךּ

Å ךּ ḭ2020 ḭ ︢
︡ וֹ 2 ךּ ḭצּ וֹ ḱ וֹפּקּ

פּ ḭ2021 ḭ וֹ ḭשּ
וֹ ḭלּ ︣ Ḯ

Å צּ ṇ ︣ כֿ ︣ ḭ ︣ Ḯ
ḭ ṇ ḭנּ ṇ קּ וֹ
︣ Ḯ

Å ṇ ︣ פּ ḭ ṇ
︣ Ḯ ḭ ךּ ḭ קּ לּ ︣ Ḯ

וֹ ḱ וֹפּקּ ךּ
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2021

Å ḭ 50 ︣ Ḯ ︡ḭ צּ פּ
ṕβṖ ︡ḭ 50צּ ḭ

ךּ ể ṇ ︣ כֿ צּ קּ Ḯ
Å ḭףּ וֹףּ ︣ פּ ḭ ṇ

ךּ ḭ נּ קּ קּ ︣ Ḯ
ṕβṖ ểצּ ể ︡ ךּ ךּ ṇ טּ ḭ ṇ ḭ ṕ
Ṗּצ טּ Ḯ

Å ṇ ḭ צּ ︡ ṇ ḭ
קּ לּ ḭ ṇ ךּ ṇ ︣ כֿ צּ

Ḯ
Å ṇ ︣ כֿ ḭ צּ ḭ

ṇ ︣ Ḯ ḭףּ ṇ ḭ ︣ כֿ
︣ ḮṕβṖ

ṕβṖ ṇ ︣ ḭ צּ ︡ ךּ Ḯ ךּףּ ḭ
ṇ ︣ ḭ ︣ ︡ ḭ צּ ︢ ךּ לּ Ḯ ︡ḭ ṇ
ךּףּ ḭ טּ כֿ טּצּ Ḯ
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ṕ Ṗ ṕṖ

¸ ṕ Ṗ
2016 25

2025 33

¸
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֝

ק
ї

ṕ / Ṗ
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16 20 25*( )
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16 20 25

Ṯ ṯ
*
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ṕ Ṗ ṕ Ṗ

¸ 2016 25 2025 33
¸ ṕ

Ṗ

( ) 9.2 12.5
16 25

V

V

V
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V ***
V

ṕ Ṗ

V

V ****

V

2016
300
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* ***
2016

1 200

V

V
V

V

V

V

*

V

V

ẑ

V

2016

7 2,200

**

V

2016

600

/

V ** /
V *

2016

8 3,800

*
** /
***
**** /

/

V

2016

1,200

2016
5,600

2016
4,000

2016
7,100

2016
1,000

2025
7,600

2025
600

2025
1 1,200

2025
5,200

2025
1 5,900

2025
1,300

2016
3 2,000

2016
1,500

2016
2 3,800

2016
2,700

2016
3,600

2016
-

2025
4 1,600

2025
1,900

2025
3 2,000

2025
3,400

2025
4,000

2025
-

ṕ /
Ṗ

15.8 20.6

16 25

2025

9 3,600

2025

1,000

2025

10 8,600

2025

2,300
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5. EAP
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7.
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8.
SAS MCI 

SAS

9.
BGM IoT

10.

11.
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2.
3.

1.

2.

3. β

1.

2. OTC β

1.

1.

2.
3.

ṕ Ṗ
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ṕ Ṗ

1.
ṕ Ṗ
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1.

β

1.
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¸ 2014

¸ ṕ2014 Ṍ2017 2018

Ṗ

ü

ṕkenkoukeiei - team@meti.go.jp Ṗ

ü URL
http://www.meti.go.jp/policy/mono_info_service/healthcare/downloadfiles/datateikyo_chosa_format.d
ocx

HP

Ṯ URLṯ
http :// www.meti.go.jp/policy/mono_info_service/healthcare/kenko_keiei.html
Ṯ URLṯ
https://www.meti.go.jp/policy/mono_info_service/healthcare/downloadfiles/kenkoukeieidochous
a_kaito4.xlsx
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¸ 2016 2019 ṕ

Ṗ

¸ 2019

ü

ṕkenkoukeiei - team@meti.go.jp Ṗ

ü URL
http://www.meti.go.jp/policy/mono_info_service/healthcare/downloadfiles/datateikyo_chusho_format.
docx

2019 HP

Ṯ URLṯ
http :// www.meti.go.jp/policy/mono_info_service/healthcare/kenko_keiei.html
Ṯ URLṯ
https://www.meti.go.jp/policy/mono_info_service/healthcare/downloadfiles/yuryohojin_shukei_
data.xlsx

ṕ Ṗ
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